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Dear EURAM members and friends,

With our theme “Managing Knowledge: Making Knowledge Work”, we invite you to participate in
debate about how we can use and develop our knowledge better so that solving problems and
dealing with issues can become more effective. We look forward to receiving your submissions.

T 03_05 Gender Entrepreneurship:
The Role and Implications in Community and Society
Proponents:

Leo-Paul Dana, Montpellier Business School, Montpellier Research in Management,
Montpellier, France, |p.dana@supco-montpellier.fr

Veland Ramadani, South-East European University, Tetovo, Macedonia,
v.ramadani@seeu.edu.mk

Vanessa Ratten, La Trobe Business School, La Trobe University, Melbourne, Australia,
v.ratten@Iatrobe.edu.au

Description:

Gendered entrepreneurship is about how business ventures whether they are
profit or socially motivated are influenced by male and female characteristics
towards innovation, risk-taking and creative endeavours; this impacts
communities and this is the theme of this special issue. Our objective is to
increase the interest in gendered entrepreneurship by focusing on the role of
community. Increasingly there has been more attention paid to the role of
gender in entrepreneurship because it affects different types of business
ventures and the ability of these to succeed in the long term (Dana, 2007;
Ramadani, Gérguri, Dana and Tasaminova, 2013; Ratten and Dana, 2015).
Communities in the global economy have a gendered approach to
entrepreneurship that is impacted by a countries economic progress and
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involvement in the business environment. This track will focus on the
determinants, motivations and constraints of male and female entrepreneurs
by focusing on the community. This will help us advance our understanding of
how gender and economic growth is linked in various communities. The track
will also provide a better understanding about the differences and similarities
between male and female entrepreneurs. Papers that have a conceptual,
theoretical or empirical perspective about gendered entrepreneurship will be
considered.

Possible topics include:

* Ethnicity and gender entrepreneurship (see Dana, 2007)

* Gender and entrepreneurial intentions (see Haus, Steinmetz, Isidor, &
Kabst, 2013)

* Gender and Indigenous entrepreneurship (see Peredo, Anderson,
Galbraith, Honig & Dana, 2004)

* Gender and Indigenous innovation (see Ratten, & Dana 2015)

* Gender and new business creations (see Klapper & Parker, 2010)

* Gender and perception of opportunity (see Dana, 1995)

* Gendered understanding of internationalization (see Hamilton, Dana &
Benfell, 2008)

* Planning and managing businesses based on gender differences (see
Walker, Wang, & Redmond, 2007)

* e Perspectives of gender-based enterprises and impact on community
(see Ramadani, Rexhepi, Abazi-Alili, Beqiri & Thaci, 2015)

* Profiles of male and female entrepreneurs in their community and
society (see Ramadani, Hisrich & Gérguri-Rashiti, 2015)

* Supporting policies and programs of gendered entrepreneurship (see
Ramadani, Rexhepi, Abazi-Alili, Beqiri & Thagci, 2015)

Publish:

* Int.J. of Small Business and Entrepreneurship

* World Review of Entrepreneurship, Management and Sustainable
Development

* Springer

* Palgrave Macmillan

* Routledge
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For more information:

Contact the proponents above mentioned.

Submission Deadline: 10 January 2017 (2 pm Belgian time)

Authors Guidelines and Submission Deadline:

As an author, it is crucial to follow the guidelines and formatting instructions to prepare and
submit your paper in order to have it published in proceedings.

ONE PRESENTING AUTHOR PER PAPER SUBMISSION

Each individual is limited to one personal appearance on the programme as a presenting
author. This policy precludes acceptance of papers for more than one presentation. In other

words,

an author can submit and present only one paper. However, a presenter can always

be a non-presenting co-author on additional papers.

Please read the instructions carefully prior to submitting:

1.
2.

10.
11.

Each paper can only be submitted to ONE track.

Submitted papers must NOT have been previously published and if under review,
must NOT appear in print before EURAM 2017 Conference.

To facilitate the blind review process, remove ALL authors identifying information,
including acknowledgements from the text, and document/file properties. (Any
submissions with author information will be automatically DELETED; author
information and acknowledgements are to be included in a SEPARATE document).
The entire paper (title page, abstract, main text, figures, tables, references, etc.)
must be in ONE document created in PDF format.

The maximum length of the paper is 40 pages (including ALL tables, appendices and
references). The paper format should follow the European Management Review
Style Guide.

Use Times New Roman 12-pitch font, double spaced, and 1-inch (2.5 cm) margin all
around.

Number all of the pages of the paper.

No changes in the paper title, abstract, authorship, track and actual paper can occur
AFTER the submission deadline.

Check that the PDF File of your paper prints correctly and ensure that the file is virus-
free. Submissions will be done on-line on the EURAM 2017 website (open as of 1
December 2016: see http://www.euram-online.org/annual-conference-2017.html.)
Only submissions in English shall be accepted for review.

In case of acceptance, the author or one of the co-authors should be available to
present the paper at the conference. A presenting author can only present one
paper at the conference.
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